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NFU HORTICULTURE & POTATOES BOARD CALL FOR NOMINATIONS: 2022 - 2024 
 
To seek nominations of NFU members to join the NFU’s Board for Horticulture & Potatoes for the 
period commencing March 2022 – February 2024.  Deadline for applications: 14th February 2022 
 
Background 
The NFU Horticulture & Potatoes Board consists of 12 appointed members, plus up to four additional 
co-options. The board has a rolling process of annual appointments to ensure that every two years 
there is not the prospect of all 12 board members having to seek re-appointment and this enables some 
continuity of member representation. Board members serve a two-year term of office and can then 
stand for re-appointment. Co-options also serve terms of 2 years. 
 
Call for nominations 2022 
In 2022 there are six members whose two-year term has come to an end, plus there are up to three co-
options that can be filled where there is deemed a sector or knowledge gap.  The members whose 
terms are coming to an end are: 
 
Alex Godfrey, Potatoes 
Anthony Snell, Soft Fruit 
Ali Capper, Top Fruit and Hops 
Guy Poskitt, Field Veg 
Tim Papworth, Potatoes 
Ben Kantsler, co-option, viticulture 
 
We welcome new nominations as well as applications from existing board members. Representatives 
on the NFU Horticulture & Potatoes Board are selected by a panel consisting of an NFU Officeholder, 
NFU Horticulture & Potatoes Board Chair (with the exception of their own appointment), and the Chief 
Horticulture & Potatoes Adviser.  
 
There is no sector or regional quota applied to the selection process. However, the selection panel is 
aware of the need not only to appoint the best individuals but to achieve a balanced representation of 
the major crop sector interests and geographical coverage as necessary.  
 
Nomination process 
Nominations may only be received from full NFU Farmer and Grower members or those employed to 
represent a business that is a full NFU Farmer and Grower member.  Members interested in being on 
the NFU Board for Horticulture & Potatoes must submit: 

1. A covering letter, setting out the reasons for applying to the board 
2. A CV highlighting relevant sector experience and skills relevant to the role. 
3. A completed nomination form, with the signatures and corresponding membership numbers 

from 15 other NFU Farmer & Grower members – it is important that these be horticulture or 
potato grower members. 

 
Nominations that do not include all three documents may be discounted. 
 
Notes for prospective nominees 
Written nominations should be emailed to Lee.Abbey@nfu.org.uk by Monday 14th February 2022. As it 
will be difficult to get handwritten signatures from supporting members, copies of supporting emails 
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(complete with name, region and NFU membership numbers) can be submitted along with the 
nominations form. Successful candidates will be notified by email by the end of February 2022. 
 
The first Board meeting that members will be expected to attend is Tuesday 15th March 2022 – it is 
intended to be held physically at NFU headquarters in Warwickshire. Applicants should aim to be 
available to attend this first meeting or explain in their application why this will not be possible. 
 
Responsibilities of the NFU Horticulture & Potatoes Board 
The Board is the focal point for NFU policy making in the horticulture and potatoes sector. Board 
members are appointed and empowered to make informed and responsible decisions on national 
(England and Wales) horticulture policy issues. Decisions made by the board are collective, meaning 
that any policy decision taken by the board is endorsed and advocated by members and staff. 
 
The collective responsibilities of the NFU’s Horticulture & Potatoes Board are: 

1. Determine and champion the NFU’s policy in respect of the horticulture and potatoes sector and 
help to set priorities in respect of key policy issues. 

2. To develop and help implement NFU strategy in the horticulture and potatoes sector. 
3. Demonstrate leadership on key policy issues and lobbying activity to and from members and 

stakeholders within their respective crop sectors – maintaining active dialogue and 
communication, and actively representing the NFU at events and external meetings. 

4. Demonstrate leadership to the NFU’s grower members at regional and national level. 
5. Take ownership and be accountable for NFU policy in horizontal issues.  

 
Board Members - Duties 
All members are expected to be computer literate and have regular access to a computer since all 
correspondence relating to the board is done electronically. Specific duties include:  

• Attend all NFU national board meetings and other such meetings (regional and national NFU 
business) as necessary. Poor attendance at board meetings may result in a review of suitability for 
the position, and a deduction in honoraria. 

• Respond to requests for information and input from NFU staff. 

• Read in advance all papers that are relevant to the work of the Board and provide feedback and/or 
guidance as required. 

• Be the NFU’s recognised regional and / or national spokesperson on key policy issues. 

• Develop relationships with representatives of the industry and supply chain. 

• Attend and engage regional boards to ensure that they guide the work of the national Board and 
provide a wider consultative forum for discussion on horticulture and potatoes policy issues. 

• Represent the views of regional growers on the national board. 

• Ensure that policy decisions taken by the NFU Horticulture & Potatoes Board are communicated 
properly to members in each region and to ensure that regional communications are sufficient to 
ensure that members have access to information on NFU policy work. 

• Take responsibility for specific horizontal issues on behalf of the board. 

• Communicate electronically with staff and other board members. 

• Represent the NFU on external committees and boards as required. 
 
Honorarium 
Board member positions do come with an honorarium in recognition of the valuable service they 
provide and the time taken out of their businesses. Expenses associated with board meetings and 
board activities are also paid.  Prospective candidates can contact Lee Abbey for further details. 


